JOB DESCRIPTION 

Clinical Lead - Diabetic Eye Screening Service

	JOB TITLE:
	Clinical Lead

	GRADE:
	Consultant Ophthalmologist

	RESPONSIBLE TO:
	Head of Diabetic Eye Screening Services

	ACCOUNTABLE TO:
	Managerial Accountability – Head of Specialist Services

Professional Accountability – Community Healthcare Medical Director

	WORK BASE:
	Diabetic Eye Screening Service, Diabetes Center

Candidates must live in or be prepared to relocate to Cambridgeshire, Suffolk, Norfolk or Essex.

	ROLE SUMMARY

To provide clinical leadership to the Diabetic Retinopathy Screening Programme to ensure clinical standards are established and achieved. The role will include liaison with acute hospitals involved with the programme. The Clinical Lead will become an integral part of the Diabetic Eye Screening Team.

	PRINCIPLE ACTIVITIES

	
	Clinical and Administrative:

	1.
	The diabetic eye screening programme requires appointment of a Consultant Clinical Lead with a special interest in medical retina and / or diabetes.

The postholder’s duties will include meetings at Acute trusts, teaching activities at screening centres within the geographical areas of Cambridgeshire, Suffolk, Norfolk and Essex, and supporting the Head of Service in liaising with both primary care and service commissioners.   

	2.
	Establish clinical standards for the programme in line with good practice advice provided by the English National Diabetic Retinopathy Screening Programme.

	
	Duties:

	3.
	Lead monthly multidisciplinary team meetings to review performance of the programme, review edge cases and errors and discuss relevant cases. 

	4.
	Lead on failsafe policies and procedures.

	5.
	Secondary and arbitrary grading within the Diabetic Eye Screening Service.  To work with the retinal screening team and check that the referral level aligns with National recommendations.  This would also include performing regular audit on detection of diabetic retinopathy.

	6.
	Training of grading staff within the Diabetic Eye Screening Service to recognise the patterns of diabetic retinopathy and grade according to the Nationally recommended grading standards.

	7.
	Working with the Screening Programme and Clinical staff to achieve the Quality Assurance standards recommended by the National Screening Programme.

	8.
	Ensure sufficient provision for screening of patients, referred from the Diabetic Eye Screening Service with ungradeable images, by slit-lamp bio-microscopy in each Acute Trust. 

	9.
	Monitor the DESS system for tracking of patients within Ophthalmology, in order to check that new patients are seen and treated within the recommended timescales, follow up appointments are not delayed, and to check that patients are not lost in the system.  Liaise with Consultants in the Acute Trusts to establish revision methods to the existing system if shortcomings are identified.

	10.
	Ensure that data returned from Ophthalmology to the screening service should be in a format consistent with National Minimum Grading standards and use a preformatted form including if necessary reviews of Laser Books.

	11.
	Responsible for ensuring that all Acute trusts that the Diabetic Eye Screening Service refers patients into has a named contact for both administrative and clinical matters

	12.
	Act jointly with the named clinical contact in the Acute Trusts upon any shortcomings in the treatment of patients and ensure that outcomes are fully documented.

	13.
	Act jointly with the named administrative contact in the Acute Trusts upon any shortcomings in the appointment process and ensure that outcomes are fully documented.

	14.
	Review and approve all referrals to acute trusts from the diabetic eye screening service.

	15.
	Liaise with the Public Health Programme Board for Diabetic Retinal Screening.

	16
	Provide Clinical updates to commissioning as required.

	
	Teaching:

	17.
	Training of screener/graders and other clinicians involved in primary and higher level grading.

	
	Clinical Governance and Audit:

	18.
	Contribute to and review data within the annual report.

	19.
	Lead in developing clinical audit activities and in achieving clinical governance objectives in accordance with agreed Clinical Governance programmes.  

	20.
	Ensure that the Diabetic Eye Screening Programme meets all the National Quality standards.  Any shortcomings in the quality of service provision to be reported to the Head of Service and the Programme Board for action.

	21.
	Responsibility for identifying and reporting Incidents and Serious Untoward Incidents that might occur in the pathway from screening a patient with diabetic eye disease through to treatment, follow-up and discharge.

	22.
	Be familiar with the system to record the number of patients who are registered Sight Impaired and Seriously Sight Impaired due to diabetic retinopathy.  Including auditing aspects of the history to determine if a different outcome might have been possible if a different approach had been taken either by the patient, the screening service or the referral/treatment centre, then reporting findings to the Programme Board.

	
	Personal and Professional Development:

	23.
	The post-holder will be required to keep fully up-to-date with their relevant area of practice and to be able to demonstrate this to the satisfaction of the Community Healthcare Medical Director.   Professional or study leave will be granted at the discretion of Community Healthcare, in line with the prevailing Terms and Conditions of Service, to support appropriate study and postgraduate training activities. 

	24.
	The postholder is required by the Community Healthcare to take part in annual appraisal.

	
	Management:

	25.
	The post-holder will be required to work within the Community Healthcare management policies and procedures, both statutory and internal, accepting that the resources available to the Community Healthcare are finite and that all changes in clinical practice, workload, or developments requiring additional resources must have prior agreement with the Head of Service.   All administrative duties will be undertaken in conjunction with the Head of Service.

	
	Important General Note:

	26.
	The post-holder must take reasonable care of their own health and safety and any other personnel who may be affected by their own omission. Community Healthcare policies and regulations must be followed at all times.

	
	Weekly Provisional Programmed Activities:

	27.
	The programmed activities will be agreed with the Head of Service and the Programme Board and will form the basis of the consultant’s work plan.

	
	General Information:

	28.
	All employees must comply with Community Healthcare Equal Opportunity Policy and Race Equality Scheme and must not discriminate on the grounds of sex, colour, race, ethnic or national origins, marital status, age, disability, sexual orientation or religious belief.

	29.
	Employees have a responsibility to themselves and others in relation to managing risk, health and safety and will be required to work within the policies and procedures laid down by Community Healthcare. All staff have a responsibility to access occupational health, other staff support services and/or any relevant others in times of need and advice.

	30.
	All employees are subject to the Data Protection and Freedom of Information Acts and must maintain strict confidentiality of information in accordance with Community Healthcare policy and, where applicable, with the relevant policy of their professional body. The post holder may access information only on a need to know basis in the direct discharge of duties and divulge information only with permissions of the director.

	31.
	Community Healthcare seeks to establish a safe and healthy working environment for its employees and operates a non-smoking policy.

	32.
	All of the above activities are governed by the operational policies, standing financial instructions, policies and procedures and standards of Community Healthcare, as well as legislation and professional standards and guidelines.

	33.
	This is a description of the job as it is at present constituted. It is the practice of the Trust to regularly examine employees’ job descriptions and to up date them to ensure that they relate to the job as then being performed, or to incorporate whatever changes are being proposed. This procedure is jointly conducted by each manager and those working directly to him or her. You will, therefore, be expected to participate fully in such discussions and, in connection with them, to re-write your job description to bring it up to date if this is considered necessary or desirable. The aim is to reach agreement on reasonable changes, but if agreement is not possible the Trust reserves the right to insist on changes to your job description after consultation with you.

	34.
	This job description is a summary of the key tasks and may be subject to change in light of the developing organisation and in consultation with the post holder.


PERSON SPECIFICATION

	
	Essential
	Desirable
	How Identified

	Registration
	Full GMC registration
	
	Registration documents

	Qualifications

Professional
	Fellowship Royal College of Ophthalmologists.

FRCOphth
	Higher Degree
	Application form

CV 

Profile

Professional certificates

	Experience

Previous exp.

Grade exp.

Speciality

IT skills
	Extensive clinical experience in treatment of diabetic retinopathy.  

Extensive clinical experience in medical retinal conditions other than those related to diabetes

Experienced in fluorescein angiography and OCT interpretation.
	Experience and training in a specialty area complementary to that of the department.
	Application form

CV

Interview

References

	Audit
	Experience of and participation in departmental audit.
	Designing audit programmes.
	Application form

interview

	Teaching
	Ability to teach diabetic eye screening and grading staff where appropriate.
	
	Application form

interview

	Personal qualities

Individual personality

Communication skills
	Ability to work without supervision and effectively as a member of the multidisciplinary team

Able to communicate effectively with professionals and patients

Good interpersonal skills

Able to initiate projects / practice developments

Able to function effectively in challenging situations
	Staff management, delegating, appraisal of performance, dealing with poor performance, motivating staff and peers.

Computer skills particularly in the use of Access databases and Excel spreadsheets.
	Interview

references

	Management
	Good organisational skills and time management
	
	Application form

interview

	Other Circumstances

flexibility
	Able to work flexibility to meet with the needs of the service in conjunction with other members of the service.
	Able to network
	Application form

interview


Call CER on 0044 (0)1872 274227 to apply or discuss. 
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